director

Thera (Scotland) supports adults with a learning disability in their own home, at work
and in their local community.

To build on the success of Thera (Scotland) over the past 10 years, we are looking for
a new Executive Director who has a lived experience of a learning disability.
Thera (Scotland) works from The Borders to Inverness and we are developing.

£17,330.89 - £20,389.29 for working equal to 2 days a week

As the Service Quality Director you will work with the Managing Director to run
the company. You will check the quality of support Thera gives people with a
learning disability. You will also help people with a learning disability to control
Thera and have their voices heard.

As a person with a learning disability you will:

Use what you know about having a learning disability to help others,
Talk and listen to lots of different people,

Tell the other directors what they do well and what they must do better,
Make decisions and plans about Thera (Scotland)

If you are interested in learning about this job, or know someone who may be
interested, please contact

Tracey Brooks on 07730 502936 or tracey.brooks@thera.co.uk

for an application pack. We are happy to have written, voice or video applications.

Successful candidates will work 2 days a week.
You will have help and support to do this job.

Thera (Scotland) is an equal opportunities
employer.
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Thera Group

Able to work alone with

Individual support

Able to plan

Able to communicate
with lots of
different people

Professional
approach

Able to be a part of
ateam

Understand agendas

What Makes a Good

Polite
Reliable
Flexible

Belief that
people with learning
disabilities can be
leaders

Sense of humour
Professional
Enthusiastic

Able to give
feedback

Able to make
decisions

Patient Responsible

Good Observant

listener
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Service Quality

Director

Able to try new things and

manage change

Able to learn and
understand the
responsibilities

of being a Director

Able to travel
(with support
if needed)

Able to take part in
Meetings and sometimes
manage them

Able to work alongside an
Executive Assistant but not
allow them to take over

This document may be reproduced in whole or in part only for non-commercial education
or training purposes on the condition that the source is acknowledged.





